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"Always learning."  I hear those words at least 
once a week from a young attorney at our 
firm as she walks past my desk.  Once or 
twice a week, during my lunch hour, I sit in 
front of  my computer watching webinars on 
a variety of  topics that interest me.  It may be 
law-related, genealogy, scrapbooking or 
anything else that strikes my fancy.  I like 
learning new things.  Always have.   

Learning helps develop the human mind and 
increases the powers of  observation, 
understanding, judgment, and the ability to 
adjust to new situations.  As paralegals, it is 
imperative that we continue to update our 
knowledge of  the ever-changing laws and 
technology, and to improve our skills in all 
areas.  By doing so, we are increasing the 
efficiency and quality of  our work, which 
increases our value to our employers.   

I am proud to be AAPi's President for 2013-
2014 because this organization is committed 
to providing its members with opportunities 
for continuing legal education, mentoring, 
and forums for leadership, community 
service and networking.   

This year we are planning a one-day Winter 
seminar in Huntsville in February and a one-
day Spring seminar in Birmingham in late 
April/early May.  Our annual Summer seminar 
in Orange Beach will be held August 8-10, 
2014. 

Every paralegal gathering is an opportunity to 
learn, whether it is attending a formal seminar 
or your region luncheon, serving on a 
committee, speaking to students, mentoring, 
or attending a fundraiser or reception.  I 
cannot begin to tell you the number of  things 
I have learned by having lunch after a board 
meeting or sitting by the pool at the summer 
seminar and just talking with other paralegals. 

Make it your goal to learn something new 
every day for the rest of  your life.  If  you have 
not learned something new today, you have 
not lived today. 

 

                                       Julie 

 
 

 

 

“Learning is not attained by chance, it must be sought for with ardor and 
attended to with diligence.” ― Abigail Adams 

     Message from the President 
Julie Craft, ACP 

http://www.goodreads.com/author/show/1479.Abigail_Adams�
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Every year letters are mailed to the employers of 
each AAPi paralegal member providing the 
opportunity for nominations of AAPi’s Paralegal 
of the Year Award.  The nominations received  
are then redacted of all identifying information and 
provided to a specially appointed committee to 
review and make a selection based entirely on the 
narrative  description provided by the nominating 
attorney.  No one knows the identity of the 
recipient until the Annual Meeting when the 
award is announced.  This year’s Paralegal of the 
Year award was presented to Adrienne Berry, a 
paralegal in the U. S. Attorney’s office.  The 
following is  a portion (the entire nomination was 
over six pages) of the nomination provided by 
William G. Simpson, Assistant U. S. Attorney.     
 
Over the course of my 32 year legal 
career, I have had the opportunity to 
work with many different paralegals, 
male and female alike. I can say 
without reservation, though, that when 
it comes to trial preparation and 
courtroom presentation  no paralegal at 
the United States Attorney's Office in 

Birmingham has ever matched the 
abilities, professionalism, or tenacity of 
Adrienne Berry.  Since joining our 
staff, Adrienne has consistently 
maintained an OUTSTANDING 
rating, and for good reason: she excels 
at everything she does.  

 
Adrienne's outstanding paralegal 
abilities do not end with her trial work. 
When not in court in 2012, Adrienne 
provided vital service in other areas, as 
well. For instance, she assisted her co-
workers by planning and conducting an 
ALSrelated training session for the 
Criminal Division legal assistants 
regarding the office's new discovery 
procedures using Adobe software. In 
addition, she participated in in-house 
ALS training sessions on IT/IPRO 
discovery issues and, as well as a 
"roundtable & update sessions" for 
paralegals. Adrienne also provided 
valuable service to AUSA Joe 
Montminy by compiling information 
for the Project Safe Neighborhood 
(PSN) reports and even drafting 
portions of the PSN grant applications. 
In the process, she was called upon to 
communicate with the Birmingham 
Police Department and FBI to retrieve 
statistics regarding gun crimes, violent 
crimes, and other information vital to 
the report for continued funding for the 
PSN program. Appreciative of her 
services, AUSA Montminy advised that 
Adrienne has been "...a big help to PSN 
in 2012. She made sure I got necessary 
statistics from the BPD and various 
Alabama cities for the 2012 grant 
application and the National PSN 
report to Washington; she regularly 
attended PSN meetings; and, more 
recently, she reached out to our local 
partners in an attempt to move forward 
on a new community outreach program 
involving high school students in the 
Birmingham area." 

In addition to being a highly organized 
and skilled paralegal, Adrienne Berry is 
an outgoing and friendly individual. 
Because of the number of defendants 
and agents involved in Task Force 
investigations, it is imperative that 
Adrienne perform well in this critical 
area. As in years past, she did not 
disappoint during 2012. Indeed, 
throughout the year she continually 
demonstrated her ability to work and 
deal with everyone she came in contact 
with, whether they be law enforcement 
officials, attorneys, private citizens, 
court personnel, or federal judges. 
When talking to the public, she always 
uses a courteous tone, and all 
information is communicated in a 
manner suited to assist those involved 
in the case. Her professionalism  in this 
area is always apparent when dealing 
with defense attorneys. During all 
phases of litigation, Adrienne maintains 
contact with opposing counsel 
regarding document production, 
exhibits, witness information and other 
matters related to each case, which 
greatly aids her prosecutors. Her 
dealings with the court are equally 
commendable. Judges and court staff 
routinely compliment Adrienne on her 
ALS abilities, her courtroom 
organization of exhibits, and her overall 
professionalism. 

 
As the foregoing demonstrates, 
Adrienne is an outstanding paralegal, 
who is highly skilled, hard working, and 
thoroughly professional. It is my 
privilege to nominate Ms. Berry for 
Paralegal of the Year 2013. 

 
WILLIAM G. SIMPSON 

Assistant United States Attorney 
Deputy Chief, Criminal Division 

Alabama Paralegal Association, Inc. 
2013 Paralegal of the Year 

Adrienne Berry 

Adrienne Berry and  William G. Simpson, 
Assistant United States Attorney 
Deputy Chief, Criminal Division 
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Region III 

Paralegal of the Year 

Roxann Dyess 

Region 1 

Paralegal of the Year 

Gail Lucas 

Regional 
Paralegal 

of  the Year 
Awards 

 

Nominations by 
Region Members 

Expanding the role of paralegals in the law field is 
currently being considered and widely debated by 
individual states across the nation.  While there are some 
states that are currently considering an expansion of 
paralegal abilities and duties, the majority of states are 
still not as willing to consider or accept such an 
expansion at this time.  There are several advantages to 
the clients if the role of paralegals is expanded; however, 
the disadvantages should be weighed and considered as 
well.  In order to expand these roles, individual states will 
have to decide on a regulation process such as additional 
licensing for paralegals. While expanding the role of a 
paralegal brings to the client affordable services, 
increased professional development for the paralegal and 
an increase in professional recognition for the paralegal; 
the impact to the attorney’s licensing and certification, 
client trust and professional integrity also need to be 
considered. 

One advantage to clients in expanding the role of 
paralegals is the cost of legal services. Legal services 
would be cheaper to those who cannot currently afford it. 
Paralegals would be in a position to assist lower income 

individuals who may not be able to afford legal services 
because the paralegal’s time would not cost as much as 
the attorney’s time. This expansion could also build the 
reputation of firms that provide lower costs of services to 
lower income individuals.  

Another advantage would be professional development 
for paralegals. Paralegals are willing to utilize and expand 
the skills they have been taught through training and 
education in order to build professional development.  By 
taking on additional roles and responsibilities, this would 
require the paralegals to continuously seek additional 
training and continuous learning opportunities in the legal 
field.  

A third advantage is advancement for paralegals and 
increased industry recognition. Paralegals would have the 
opportunity to advance their career to gain further 

Expanding the Roles of 
Paralegals 

 
Submitted by Lauren Bunn 

Each year AAPi sponsors the annual Janis Davidson 
Memorial Scholarship Program awarding two 
scholarships to qualifying students.  The awards are 
based on submissions of 300-word essays on a selected 
theme.   This year’s first place award goes to Lauren 
Bunn and second place to Melissa Mohler. 
Congratulations, Lauren and Melissa, and best wishes 
as you continue your education and pursuit of your 
career as a paralegal.    
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experience and earn recognition within the law 
community. This would further boost moral within the 
paralegal community.  

As with any debate, some may point out that there are 
disadvantages associated with expanding the roles of 
paralegals.  One such disadvantage might be the impact 
to attorneys and their professional certification.  
Attorneys could start becoming replaced by paralegals 
because of the cost difference.  In order to prevent this 
from happening, there would have to be clear roles and 
responsibilities defined as to what an Attorney would 
handle versus what the paralegal would be able to handle.   

Secondly, the issue of client trust would need to be 
considered and explored. Even though lower income 
families would probably be inclined to use a paralegal for 
legal advice, it is uncertain if other clients would be so 
inclined to accept this idea or proposal.  For this reason, it 
would be beneficial for the clients to understand what a 
paralegal can and cannot handle based on the specific 
state law or ruling.   

Lastly, there is the issue of unauthorized practice of law. 
Even though states are trying to legally expand the roles 
of paralegals, some attorneys may still feel like they are 
aiding in the unauthorized practice of law. This is another 

reason why clients may be reluctant to use paralegal 
services because they do not have the title as an attorney.  
Again, it would be very important that roles and 
responsibilities be clearly defined and understood for the 
particular state in which the law is enacted or passed so 
that all parties have a clear understanding of what a 
paralegal can and cannot handle for their clients. 

In conclusion, while there are clear advantages to 
expanding the roles of paralegals in the legal profession, 
it is imperative that the roles and responsibilities be 
clearly defined and understood prior to embarking on an 
expansion of duties in order to maintain integrity, trust 
and respect of the legal profession as a whole.  The 
opportunities are exciting and include more affordable 
legal services for low income individuals, increased 
professional development for the paralegal and an 
increase in professional recognition for the paralegal.  
The disadvantages must also be weighed and evaluated to 
ensure continued respect, trust, and integrity to the 
profession as a whole.  In the meantime, continuous 
education, training and work experience is the key to 
maintaining and growing a successful career as a 
paralegal.  
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A little personal background…. 
Laura a ended Jones College in Jacksonville, Florida in 1990, graduated as a cer fied 
paralegal in September 1990, and has worked as a paralegal ever since. She also a ended 
the University of South Alabama and has a Bachelors of Science Degree in Adult Educa on, 
Criminal Jus ce, Poli cal Science.    
 
Laura has been married to her husband, Robert, for 32 years. She has two daughters who 
have given her six grandchildren.  She and Robert are also raising her step‐daughter’s three 
children.   Laura enjoys many spor ng ac vi es including car racing and motorcycle riding. 
She loves adventurous travel like mountain climbing, white water ra ing, and trips to 
Disney World. 
 

When posed with a few questions she responded as follows: 

What prompted you to choose a paralegal career?   
My mother was a police officer.  I wanted a job that would be around for a long me and knew I wanted something 
challenging. 
What professional associa ons do you belong to?   
Just APPI at this me. 
How has your membership benefited you?    
Networking with others in the legal field. 
If someone contempla ng a paralegal career asked you for career advice, what would your answer be?   
This is a very stressful field, challenging and never boring as each case is always different. Preparing for a trial is the 
most stressful part, but well worth the effort to finally learn of an outcome. 
You've enjoyed a successful paralegal career.  To what single event or person do you a ribute that success?   
Don O. White, Esq. (deceased). Don was a sole prac oner with whom I was employed for 12 years and he taught me 
many things.  He let me learn from the ground floor up, and his teachings helped me become the paralegal I am today. 
Who would play you in a movie of your life?  
Susan Sarandon; smart and sassy—all in one package 
What advice would you give yourself if you met you as a first‐year paralegal?  
Don’t be afraid to ask others.  The law, as well as procedures, are always changing. 
How did you get involved in AAPi?  
I was a member of the Jacksonville Legal Associates and sought out Mobile’s organiza on when I moved here. 
What made you accept the office/posi on of Region III Director?  
I took the posi on of Region III Director with the encouragement of my dear friend, Andrea Connell, who thinks I am 
great at doing things like this—but some mes I am not as sure as she is!  Also, learning no one ran for this posi on, I 
wanted to keep Region III running for its members. 
What is/was one of your professional weaknesses that you struggle(d) to overcome?  
Anything dealing with math. Although math is an important part of determining damages in a case and is needed, this 
is the last thing I want to do.  I have become be er with it, but will not say I enjoy the computa ons involved in 
determining damages rela ve to li ga on. 

Laura Belsome— 2013-2014 Region III Director 
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My name is Gail Martin Grobe.  I have 
been involved in AAPi for the past 7 
years.  I have been a member of AAPi 
for many years and had previously held 
the position of Region II Director.  So, 
when asked by our gracious incoming 
President, Julie Craft, if I would 
consider serving again, I could not say 
no. I love serving on the board and 
contributing to the organization when I 
can. 

How has your AAPi membership 
benefited you?    
Becoming a member of AAPi has 
opened up a wealth of friends and 
connections I never would have made 
on my own. I have always been a bit on 
the shy side and never was much of a 
“joiner” until a co-worker of mine at the 
time encouraged me to join. I didn’t 
really see the full effect of membership 
until I attended my first Summer 
Seminar. WOW! Not only did I have 
the best time, I met other professionals 
just like me and I was encouraged to 
participate. This really brought me out 
of my shell. For the first time in my life, 
I had confidence and felt like what I did 
really made a difference. It was at that 
first seminar that I was “prodded” to 
join the Board. That’s all it took. I was 
hooked. I truly saw the full effect of 
what we do and who we are. We are 
united professionals with the same 
goals, challenges and triumphs who 

support one another in a way that 
others in our profession simply cannot. 
While it is nice to have the support of 
the attorneys we work for, it is priceless 
to have the support of other working 
paralegals. That is what AAPi does. 

If someone contemplating a 
paralegal career asked you for career 
advice, what would your answer be?   

If someone were contemplating a legal 
career and asked me for career advice, I 
would ask them how dedicated they are 
to that desire. While a legal career can be 
rewarding, it is not for everyone. If you 
have a love of our Country, Constitution 
and founding principles and want to 
contribute to seeing those foundations 
reinforced and practiced every day, then 
becoming a paralegal is for you! While 
we are not the attorneys, we are the 
backbone of every legal practice. We are 
dedicated, we are persistent, we are 
inquisitive and we are thorough. If that 
describes you, then you can be one of us 
as well! 

You've enjoyed a successful 
paralegal career.  To what single 
event or person do you attribute that 
success?   

I can only attribute my successful career 
to my husband. Without him, I might 
never have found the courage and 
determination to go back to school to 
pursue my passion. Without his love 
and support, I would not have the 
ability to do what I do on a daily basis. 
He’s my constant cheerleader. 

The most important step a paralegal can 
take to keep their career interesting is to 
be willing to reinvent yourself. Don’t be 
afraid to try a new area of law out of 
your comfort zone. Take a risk. You may 
find something you enjoy doing more 
that you previously did. 

Who would play you in a movie of 
your life?  

I truly can’t see anyone playing me in a 
movie about my life because I don’t 

know of anyone who is quite as quirky as 
I am, but perhaps Melissa McCarthy 
could play me and stretch her acting 
chops to portray someone who is 
withdrawn but fiercely dedicated.  

What was your first job?  

My first job as a paralegal was working 
for a medium sized legal defense law 
firm in Montgomery called Nix, 
Holtsford, Gilliland, Higgins & Hitson, 
P.C. Somehow I landed a job working 
for the senior partner Chip Nix. With no 
legal experience and only a paralegal 
certificate in hand, Chip Nix took me 
under his wing and proceeded to groom 
me as the paralegal I am today. Chip had 
worked as a law professor at one time, 
so I was a good project for him. I truly 
learned a lot under his guidance and 
appreciate the opportunity he gave me. 

What is/was your favorite job and 
why?  

My favorite job is the one I currently 
hold. I have been here for 8 years and 
don’t see myself going anywhere anytime 
soon. I truly love where I work and what 
we do. It is very rewarding working for 
the people of Alabama. 

What is/was one of your professional 
weaknesses that you struggle(d) to 
overcome?  

I can say that I still struggle with my 
feelings of inadequacy. When working 
on assignments, I find myself 
questioning my ability and work. I still 
have the fear that what I do will never 
be good enough and will never measure 
up to the quality that my attorneys 
expect or deserve. They assure me that 
is not so. In a way, this drives me to 
seek perfection in what I do and to 
constantly improve my skills and 
knowledge.  

 

 

Gail Grobe, Region II Director 
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The ESI Roundtable is a community of local judges and lawyers who volunteer their time 
to help lawyers and legal support staff understand and navigate the complex world of e-
discovery through education, panel discussions and webinars. At each program, attendees 
will also be introduced and given the opportunity to discreetly evaluate highly-qualified e-
discovery service providers.  For more information, RSVP for programs or sign-up for 
membership, please contact Melissa Rogozinski at rogo@esiroundtable.org or (205) 873-
1234.  Please also visit our website at www.esiroundtable.org. 

 

2013 BIRMINGHAM ESI ROUNDTABLE 

ALL PROGRAMS AT BURR & FORMAN  
from 12:00 – 1:00 PM unless otherwise noted. 

  

Mar 14  Keeping Litigation Costs in Check:  
 Managing e-Discovery Through Cooperation 
Apr 11 Proportionality in e-Discovery 
May 16 Hold or Fold:   Knowing When to Keep  
 Technology In-house or Outsource It 
Aug 15   David v. Goliath: Not Too “Small” for e-Discovery 
Sep 12 Daubert Does e-Discovery 
Oct 17   Governance/Compliance in e-Discovery 
Dec 5   Update in e-Discovery Case Law 
 
Speakers:  Honorable John Ott, Honorable John Carroll,  
Pat Ballard, Marty Burke, Marcus Chatterton, David Deusner,  
Lloyd Gathings, Justin Ladner, JT Malatesta, Allison Skinner,  
Paul Zimmerman 

 
2013 MOBILE ESI ROUNDTABLE 

ALL PROGRAMS AT HAMPTON INN & SUITES 
62 S. Royal Street  

from 12:00 – 1:00  PM unless otherwise noted. 
 

Mar 8   Proportionality in e-Discovery 
May 10   Meet & Confer 
Aug 9   Social Media 
Oct 11 Review, Production, Admissibility &  
 Defensibility in e-Discovery 
Dec 13 Update in e-Discovery Case Law 
 

Speakers: Honorable Sonja F. Bivins, Honorable Michael 
Youngpeter,  William E. Bonner, Betsy P. Collins, P. Russel Myles,  
A. Clay Rankin, III, Allison O. Skinner,  Michael E. Upchurch 

mailto:rogo@esiroundtable.org�
http://www.esiroundtable.org�
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The Cast of Café Murder 

Jane McKinnon 

Jeanie Johnson 

Julie Craft 

Jebbie Austin 

Millie Hartzog 

Karen Guthrie 

Mike Ivey 

Jill Francisco 

AAPi Interactive Dinner Thea-
tre presentation at the Summer 
Seminar — Lots of fun and 
laughs but no Thespian awards 
presented.  Except for Mil-
lie...Millie probably deserved 
one.  Best in Show for certain. 

 

Mad Hatter Hat Contest 

AAPi Seminars are known for 
excellent speakers who provide 
valuable information and in-
struction on many things that 
we take back to our jobs. 

But there are also memories of 
good times and fun events that 
we  take with us when we leave.  
This is a fine example. 

A Mad Hatter hat contest exhib-
ited the latent haberdashery 
talents of some of AAPi’s finest.   
Congratulations to the winner, 
Karen Guthrie (2nd hat from 
the left)! 

2013 AAPi Annual Meeting and Summer Seminar 
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2013-2014 
BOARD MEMBERS 

PICTURED HERE 

 
●President,  
 Julie Craft, ACP 
 
1st Vice President 
 Ranelle Johnson, ACP 
 
2nd Vice President 
 Wanda Dimon, ACP 
 
Treasurer 
 Karen Guthrie, ACP 
 
NALA Liason 
 Jane McKinnon, CP 
 
Region II Director 
 Gail Grobe 
 
Region IV Director 
 Marlene Koch, CP 
 
Public Relations 
 Wanda Loftin 
 
Official Publications 
 Jebbie Austin 
 
CLA Coordinator 
 Mike Ivey, CP 
 
Employment Chair 
 Angela Henderson, CP 
 
Ethics Chair 
 Sharon Franks 
 
Historian 
 Andrea Gardner 
 

INSTALLATION OF OFFICERS 
2013 ANNUAL MEETING 

Meet us on Facebook—Another great networking opportunity. 
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President* 
Julie A. Craft, ACP 
Chenault Hammond, P.C. 
jac@chhlawpc.com 
 

First Vice President* 
Ranelle M. Johnson, ACP 
Burr & Forman, LLP 
rjohnson@burr.com 
 

Second Vice President - 
Membership* 
Wanda Dimon, ACP 
EBSCO Industries, Inc. 
wdimon@ebsco.com 
 

Second Vice President - Seminars*  
Position Open   
  
Secretary 
Sonya Graves, ACP 
Butler Snow O'Mara Stevens & 
Cannada, PLLC 
sonya.graves@butlersnow.com 
 

Parliamentarian*  
Terri Sargent 
Teresa.sargent21@gmail.com 
  
Treasurer* 
Karen Guthrie, ACP 
Office of the Solicitor General 
karenguthrie68@gmail.com 
 

NALA Liaison*  
Jane D. McKinnon, CP 
Marsh, Rickard & Bryan 
jmckinnon@mrblaw.com 
Region I Director* 
Renee F. Jones 
Jones Walker 
rjones@joneswalker.com 

Region II Director * 
Gail Grobe 
State of Alabama DHR Legal Office 
gail.grobe@dhr.alabama.gov 
 

Region III Director* 
Laura Belsome 
Luther, Collier, Hodges & Cash 
lbelsome@lchclaw.com 
 

Region IV Director* 
Marlene L. Koch, CP 
jmkoch@knology.net 
  
Official Publications Editor 
Jebbie R. Austin 
Cunningham Bounds, LLC 
jra@cunninghambounds.com 
 

CLA Coordinator 
Michael C. Ivey, CP 
Burr & Forman, LLP 
mivey@burr.com 
 

Public Relations Chair 
Wanda Loftin, ACP 
Phelps Dunbar 
loftinw@phelps.com 

  
 
 
 
 
 
 
 
 
 
 
 
 
*Executive Committee Member 

COMMITTEE CHAIRS 
    
Employment Committee Chair 
Angela Henderson, CP 
Smith Spires & Peddy 
ahenderson@ssp-law.com 
 

Ethics Committee Chair  
Sharon S. Franks 
Burr & Forman, LLP 
sfranks@burr.com 
 

Historian 
Andrea E. Gardner 
agardner@gilpingivhan.com 

 
Nominations and Elections 
Committee Chair  
Patti Strickland 
Spear, Spear & Hamby, P.C. 
patti@sshlawpc.com 

 
State and Local Bar Liaison 
Position Open   
  
Student/School Liaison  
Sheryl L. Riley, ACP 
Baker Donelson Bearman Caldwell & 
Berkowitz, PC 
sriley@bakerdonelson.com 

 
Technical Committee Chair 
Lindsey Killough, ACP 
lckillough@hotmail.com 
    
Ways & Means Chair 
Millie Hartzog 
Armbrecht Jackson LLP 
mmh@ajlaw.com 
 
 

 

 

AAPi Board of Directors 

2 0 1 3 - 2 0 1 4  
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When opportunities come your way, do you say, "I'll 
do that someday when I have time!"? 
 
When you consider your career goals, do you usually 
think, "I'll get around to that someday in the future!"?  
When the sticky notes, and piles of papers and files 
accumulate in your office, do you usually think, "I can't 
be bothered with that so I'll take care of the clutter 
someday!"? 
 
You are stuck in the someday trap! 
The someday trap brings your goals to a standstill. It 
plays havoc with your future.  It kills productivity. It 
causes procrastination. If you allow someday to control 
your thinking, you're going to find it very difficult to 
move your career forward and reach your life goals.  
 
Consider:  

Someday you'll sit for a certification exam. 

Someday you'll move to that area of the law that 
really interests you.  

Someday you'll join your local association, join a 
committee and run for office. 

Someday you'll attend a national convention.  

Someday you'll take a few continuing education 
courses.  

Someday you'll present a CLE course.  

Someday you'll write an article for a professional 
journal. 

 
Someday...someday...someday. Stop! Someday is NOT 
a day of the week. How about a new way of think-
ing?  How about having someday be today?   
 
Here are some simple suggestions for turning 'someday 
thinking' into 'today thinking': 
 
Think, first, about your top 5 short term goals, perhaps 
what you want to accomplish in the next 90 days. Then 
examine those goals to determine the steps you'll take 
to reach them. Once you've done this, schedule the 
steps so that they get done. 
 
Once you've determined your short term goals, use the 
same process to determine and accomplish your long 
term goals (say in the next 3 years), and your really 
long term goals...what do you want to accomplish in 
your lifetime. As you're doing this, don't hesitate to 
dream and to think big. Do not limit yourself. 

For all these goals, make an appointment in your calen-
dar to get each step done and don't let the 'someday 
trap' stop you. 
 
You can't do everything at once, of course, so you'll 
have to make choices. You'll have to choose to do the 
things that are important to you and your goals and let 
the other things go.  
 
When you change your thinking to today instead of 
someday you're not only going to feel better about your-
self, but you'll move your career in the right direction: 
forward.  
 
Imagine, seizing opportunities when they come your 
way.  Imagine your office without clutter and piles. Imag-
ine being able to find documents when you need them. 
Imagine the feeling of accomplishment as you reach 
your goals.  When you imagine that it feels wonderful, 
right? 
 
Actress Camryn Manheim said it best:  "Waiting, waiting, 
waiting. All my life, I've been waiting for my life to begin, 
as if somehow my life was ahead of me, and that some-
day I would arrive at it."  
 
You can't wait for your life to begin or for your paralegal 
career to be what you want it to be. You have to operate 
on the premise that you can't wait for someday to make 
changes. You have to take steps today to make those 
changes. 
 
What are you waiting for? You have the ability to trans-
form your career and your life beginning today. It's up to 
you to make that happen and to stop waiting for some-
day. 
 
What changes will you make? How will you make those 
changes?  
 
 

“The Paralegal Mentor", delivers simple strategies for paralegals and other 
professionals to create success and satisfaction by setting goals and deter-
mining the direction they will take their careers. Vicki spot-
lights resources, organizational tips, ethics issues, and other 
areas of continuing education to help paralegals and others 
reach their full potential. She publishes Paralegal Strategies, 
a weekly e-newsletter for paralegals, and co-hosts The Para-
legal Voice, a monthly podcast produced by Legal Talk 
Network. 

Is Your Career Stuck in the 'Someday' Trap? 
By Vicki Voisin, ACP  © 2011 Vicki Voisin, Inc 
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From the Editor 
 

Fall is my favorite time of year.  I am inspired by the 
earthy colors, the softer sunlight, the feel of the cool air 
in the morning, and waiting for that first cool night when 
we can light a fire in the fireplace.  Life seems to calm 
and gatherings are closer to home.  The reality is that it’s 
the calm before the storm.  The holidays are imminent 
and the soft golden colors of fall change to the reds and 
greens of the next season with cozy moments by the 
fireplace too soon replaced with late nights of shopping, 
gift-wrapping, and parties.  Taking a cue from some 
points raised by Vickie Voisin in her article included in 
this issue of Novus, I want to commit to today rather than 
someday to enjoy this, my favorite season.   

Be watching for announcements in the very near future 
of several upcoming AAPi events.  The new website is 
nearly completed and will be awesome and user-friendly.  
AAPi will also be facilitating opportunities for members 
to obtain CLE credits by participating in on-line seminars 
including some AAPi seminars and region meeting 
presentations.  AAPi is on the move! 

                                           Jebbie 

 

The NOVUS is the official publication of the Alabama Association of Paralegals, 
Inc. This publication is published quarterly, and is a benefit of membership in 
AAPi. Subscriptions to the Novus are included in annual membership fees.  

To submit materials for publication in the NOVUS, please contact the Official 
Publication Editor, Jebbie Austin, at jra@cunninghambounds.com. Opinions 
expressed in articles and features herein are those of the author(s), and do not 
necessarily reflect the views of AAPi. The Editor strongly encourages the 
submission of materials for publication; however, the Editor reserves the right 
to edit material and accept or reject materials submitted.  

NOVUS	

Photo Courtesy of my friend and fellow Dragon, Mike Phillips 
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